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R E C O M M E N DATION No. 45

TO THE MINISTRIES OF EDUCAT I O N

c o n c e rn i n g

THE TRAINING OF PRIMARY T E ACHER TRAINING STA F F S
( 1 9 5 7 )

The Intern ational Confe rence on Public Educat i o n ,

C o nvened in Geneva by the United Nations Educat i o n a l , S c i e n t i fi c
and Cultural Orga n i z at i o n , and the Intern ational Bureau of Educat i o n
and having assembled on the eighth of Ju ly, nineteen hundred and
fi f t y - s even for its twentieth session, adopts on the seventeenth of Ju ly
nineteen hundred and fi f t y - s even the fo l l owing Recommendat i o n :

The Confe re n c e,

C o n s i d e ring the rapid ch a n ges brought about by economic, t e ch n i-
cal and social progress in the modern wo rl d,

C o n s i d e ring that the pro blem of the training of pri m a ry teach e r
t raining staff is a permanent one; that the responsibilities of the pri-
m a ry school have gre at ly increased and must now include ch a ra c t e r
t raining and sound social and civic training as well as instruction in
academic skills,

C o n s i d e ring that these increased responsibilities will re q u i re fro m
p ri m a ry school teach e rs even higher standards of know l e d ge and skill
in humanistic and social studies as well as in pure ly scientific and
t e chnical subjects,

C o n s i d e ring Recommendation No. 36 on pri m a ry teacher tra i n i n g
adopted on the fo u rteenth of Ju ly, nineteen hundred and fi f t y - t h ree by
the Intern ational Confe rence on Public Education at its sixteenth ses-
s i o n ,
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C o n s i d e ring that the staffs of pri m a ry teacher training establ i s h-
m e n t s , d u ring their own tra i n i n g, need part i c u l a rly to acquire pers o n a l
ex p e rience of the va rious facets of the intellectual, economic and
social life of their time,

C o n s i d e ring more part i c u l a rly that the development of the social
studies and of educational science now re q u i res that pri m a ry teach e rs
must be well trained in these fields so that they are able to make wise
and independent judgments,

C o n s i d e ring that it  seems difficult for those who give practical tra i-
ning in education to prep a re pri m a ry teach e rs without being them-
s e l ves thoro u g h ly familiar with pri m a ry teach i n g,

C o n s i d e ring that teach e rs entrusted with training pri m a ry teach e rs
cannot rest content, in their own tra i n i n g, with pure ly theoretical stu-
d i e s , and that they should be able to transmit to their pupils modern
and effe c t ive teaching methods, t ogether with a capacity for indiv i d u a l
s t u dy and cre at ive wo rk ,

C o n s i d e ring that the almost unive rsal short age of pri m a ry teach e rs
n e c e s s i t ates the continued development of establishments re s p o n s i bl e
for their training and of all institutions dealing with the study of edu-
c at i o n ,

C o n s i d e ring that , if pro fessional training is indispensable for those
who are to teach ge n e ral education subjects, it is even more indispen-
s able for teach e rs of the educational sciences,

C o n s i d e ring the tendency of certain unive rsities and establ i s h m e n t s
at higher level to concern themselves with educational science and
re s e a rch without dealing suffi c i e n t ly with its practical ap p l i c ation to
t e a ch i n g,

C o n s i d e ring that the teacher training establishment should be a
c e n t re of re s e a rch , and to this end should be under the direction of a
p e rson who is not only an ex p e rienced teacher but also interested in
e d u c ational science and re s e a rch ,

C o n s i d e ring that modern society demands more and more intern a-
tional collab o ration and mutual unders t a n d i n g,

C o n s i d e ring that countries sharing similar aims, but having diffe-
rent economic, financial and administrat ive systems, need to fi n d
va ried solutions to the pro blem of prep a ring staff re s p o n s i ble for the
t raining of pri m a ry teach e rs ,

Submits to the Ministries of Education of the seve ral countries the
fo l l owing re c o m m e n d at i o n :
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1) It is necessary that the competent authorities should pay incre a-
s i n g ly close attention to the training of the staff who are to train pri-
m a ry teach e rs in ge n e ral and special studies and in the educat i o n a l
s c i e n c e s , and that such instruction should be a condition of their
ap p o i n t m e n t .

2) The training of pri m a ry teach e rs is at present carried out in esta-
blishments at secondary leve l , at post-secondary level and at unive rs i-
ty level. In view of the constantly improving status of the teaching pro-
fession it is desirable that pri m a ry teach e rs should be trained in edu-
c ational establishments at higher leve l .

3) In choosing between the two kinds of training for the staff of pri-
m a ry teacher training establishments (i. e. in a unive rsity institute or
faculty or else in an establishment outside the unive rsity) each country
should select the pat t e rn wh i ch best fits its need for teach e rs and the
s t ru c t u re of its higher educat i o n .

4) In countries wh e re the two types of training duplicate each other,
eve ry effo rt should be made to avoid a waste of effo rt and to ensure the
closest collab o rat i o n .

5) Since teacher training institutions at unive rsity level depend fo r
their success on staff with advanced unive rsity tra i n i n g, it is re c o m-
mended that the ava i l ability of such staff be assured in adva n c e.

6) Wh e re the training of pri m a ry teacher training staff is given in a
u n ive rsity fa c u l t y, it is desirable that it should include common study
with other fa c u l t i e s .

7) In countries wh e re this training is carried out in establ i s h m e n t s
outside the unive rs i t y, c o l l ab o ration with the unive rsities wh i ch wo u l d
e n able students of these establishments to attend certain unive rs i t y
c o u rses should be encourage d.

8) Establishments prep a ring staff for pri m a ry teacher training could
u s e f u l ly provide training for school administrat o rs and inspectors also;
in this case eve ry opportunity should be affo rded for ex p e rienced tea-
ch e rs to take adva n t age of this tra i n i n g.

9) The principal of a teacher training establishment should be him-
self an educator and should have an outstanding know l e d ge and ex p e-
rience of educational pro blems. If circumstances should re q u i re the
appointment of a teacher tra i n e d - p ri m a ri ly in an academic subject, h e
should have the assistance of a specialist in the pro blems of the pri-
m a ry sch o o l .
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10) Each country, a c c o rding to its educational system, s h o u l d
e n d e avour both to coord i n ate and promote educational methods at the
n ational level and also to ensure progress and re s e a rch in teacher tra i-
ning establishments by all suitable means, s u ch as an inspectorat e, a
c e n t ral commission, a unive rsity body, e t c.

11) When a country does not yet have the necessary institutions,
i n t e rn ational cooperation leading to the training of staff for pri m a ry
t e a cher training in well established institutes and unive rsities ab ro a d
should be encourage d, and financial support to make this possibl e
should be prov i d e d.

12) In wh at ever type of establishment training for future pri m a ry
t e a cher training staff is prov i d e d, the staff and students of these esta-
blishments should be of comparable quality to those in unive rs i t y
faculties or institutes.

13) Training at unive rsity or higher level at least equivalent to a
b a ch e l o r ’s degre e, ought to be re q u i red as qualifi c ation from all tea-
ch e rs re s p o n s i ble for pri m a ry teacher tra i n i n g.

14) In the selection of candidates for the staff of teacher tra i n i n g
c o l l ege s , account should be taken not only of their mora l , i n t e l l e c t u a l
and pro fessional cap ab i l i t i e s , but also of their sense of vo c ation and of
social re s p o n s i b i l i t y.

15) Wh at ever the method of appointment (competitive ex a m i n a-
t i o n s , s e l e c t ive ap p o i n t m e n t , e t c.) the appointment of staff re s p o n s i bl e
for pri m a ry teacher training should be stri c t ly impartial and based only
on the know l e d ge and qualifi c ations of the candidates and on their
qualities as educat o rs .

16) Men and women with equal qualifi c ations should have equal
o p p o rtunities of access to teaching posts in pri m a ry teacher tra i n i n g
e s t ablishments and re c e ive the same salary.

17) Staff in tra i n i n g, when their financial situation re q u i res should
re c e ive free tuition and sch o l a rships or other financial aid, as well as
f ree board and lodging wh e re residential facilit ies are in fo rce; those
who have alre a dy been teaching should re c e ive leave with pay and,
when necessary, a displacement allowa n c e.

18) Wh e re teach e rs of ge n e ral education subjects for pri m a ry tea-
cher training establishments re c e ive the same academic training as
s e c o n d a ry school teach e rs , s t a ff can be selected from among this gro u p
taking into account both their qualifi c ations and teaching ex p e ri e n c e.
This selection should be equivalent to promotion and entitle them to
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a higher salary. After re c ruitment they should undergo a period of
p ro b ation wh i ch will enable them, among other things, to make  or
resume contact with the pri m a ry sch o o l .

19) In order to increase the intake of part i c u l a rly well qualifi e d
s t a ff for pri m a ry teacher training establ i s h m e n t s , it is highly desirabl e
to grant leave with pay to those pri m a ry teach e rs who have show n
outstanding qualities in their teaching and who desire to undert a ke the
n e c e s s a ry further study.

20) Te a ch e rs entrusted with the training of future pri m a ry teach e rs
in special subjects such as art and handicra f t s , domestic economy
music and physical educat i o n , should re c e ive a training of comparabl e
s t a n d a rd to those who teach academic subjects.

21) Training in education and psych o l ogy should norm a l ly be
re q u i red of those teaching special subjects as well as of those wh o
t e a ch academic subjects, so that both may learn to adapt their subject
to the needs of pri m a ry teach e rs .

22) The special training of those who teach psych o l ogy and educa-
tion to future pri m a ry teach e rs should be both theoretical and pra c t i c a l
and include child and adolescent psych o l ogy, t e a ching methods, ex p e-
rimental psych o l ogy, e d u c ational guidance, h i s t o ry of education com-
p a rat ive educat i o n , s chool orga n i z ation and administrat i o n , c ivic edu-
c at i o n , n ational and local tra d i t i o n s , e t c.; this instruction should be of
a high standard and should include advanced study and re s e a rch in one
selected bra n ch .

23) Programmes of training for staff re s p o n s i ble for pri m a ry tea-
cher training should include an introduction to re s e a rch into educat i o-
nal policy and practice; the duties of the staff in teacher training esta-
blishments should include re s e a rch activ i t i e s .

24) It is desirable that teach e rs of courses in psych o l ogy and edu-
c ation should have had personal ex p e rience in pri m a ry teaching espe-
c i a l ly those in ch a rge of teaching pra c t i c e.

25) Special attention should be given to providing an opport u n i t y
for staff members to part i c i p ate active ly in intern ational re l ations and
to study the pro blems and methods of fo s t e ring intern ational unders-
tanding through educat i o n .

26) Care should be taken that staff re s p o n s i ble for the training of
p ri m a ry teach e rs for ru ral areas should be introduced to the study of
ru ral conditions and methods of ru ral educat i o n .
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27) As the training of teach e rs for handicapped ch i l d ren of pri m a ry
s chool age re q u i res special studies and ex p e ri e n c e, it should be entru s-
ted to staff with special additional training who will teach either in an
o rd i n a ry teacher training college or in a special institution.

28) Of wh at ever type they may be, e s t ablishments for prep a ri n g
s t a ff to be re s p o n s i ble for pri m a ry teacher training should have at their
disposal an adequate number of ch a i rs of educat i o n , p s y ch o l ogical and
e d u c ational re s e a rch lab o rat o ri e s , and demonstration schools or
classes. Th ey should also possess a libra ry well stocked with books
and rev i ews on educational psych o l ogy and a collection of audio-
visual mat e rial commerc i a l ly produced or teach e r- i m p rov i s e d. Future
t e a ch e rs should be fa m i l i a ri zed with all this mat e rial and with the uti-
l i z ation of all ava i l able local means of re n d e ring their teaching more
c o n c rete and live ly for their students.

29) Steps should be taken by the authorities concerned to prov i d e
facilities for further training for staff re s p o n s i ble for pri m a ry teach e r
t ra i n i n g, in the shape of publ i c at i o n s , wo rk or discussion gro u p s , f u r-
ther training centre s , s t u dy cours e s , fe l l owships and fo reign trave l , e t c.
It is desirable that a close collab o ration be establ i s h e d, for their
mutual benefi t , b e t ween these staff and learned societies in a position
to help them in their educational re s e a rch .

30) It  is desirable that the staff of pri m a ry school classes in wh i ch
s t a ff in training will re c e ive their practical training should be special-
ly selected for their high qualifi c ations and ex p e ri e n c e.

31) It is highly beneficial for the teacher of education to maintain
regular contact with actual teach i n g, and also for the inspector to have
the opportunity of making a synthesis of his ideas in the light of his
ex p e ri e n c e, p o s s i bly through giving a series of lectures in educat i o n ;
to this end and wh e re it is pra c t i c abl e, an interch a n ge between teach e rs
of education and pri m a ry school inspectors should be encourage d.

32) Staff re s p o n s i ble for pri m a ry teacher training should enjoy as a
m i n i mum all the adva n t ages of other teaching staff of the same standing
( p e riods of leave, t i m e - t abl e s , re t i re m e n t , s u p e ra n nu at i o n , e t c.); it is
d e s i rable that they should be able to obtain periodic sabb atical leave
with pay for one year in order to continue their pro fessional studies.

33) The re mu n e ration of staff re s p o n s i ble for pri m a ry teacher tra i-
ning should be at least equal to that of other teach e rs or civil serva n t s
o c c u pying posts at the same level; in part i c u l a r, t raining school tea-
ch e rs at secondary level selected as indicated in clause 18, s h o u l d
re c e ive a higher salary than that of other secondary school staff s .
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